
 

 

Admission Guidelines for 

St. Joseph the Worker Catholic School 
 

 

 

As a community grounded in Faith, St. Joseph the Worker Catholic School  

Seeks to inspire its students and encourage them to live  

According to the Gospel of Jesus Christ. 

 

Parents have the first and foremost responsibility for their child’s/children’s education and spiritual formation. 

St. Joseph the Worker School assists and supports you in these responsibilities and values. Open communication 

and mutual support between home and school is an important ingredient in Catholic School Education. 

 

Tuition at St. Joseph the Worker Catholic School is based upon whether parents or guardians are practicing 

parishioners. The definition of a practicing parishioner is one who has demonstrated a commitment to be 

actively engaged in living the Catholic way of life as a member of St. Joseph the Worker Parish. This means: 

 

 

 Registered parishioner of St. Joseph the Worker Church from the time of arrival in the area. 

 Weekly attendance at Mass at St. Joseph the Worker Church 

 Support the parish financially with your weekly Sunday contribution-5% tithe 

 Using your time and talents in volunteering 

 Annually complete the Take a Step Commitment Form 

 Attend mandatory parent meeting  

 

 

An enrollment committee is in place consisting of representatives from Pastoral Council, Finance and School 

Committee, along with Father Ricky Varner and Mary Hauck.  All families currently attending, and new 

families wishing to attend St. Joseph the Worker School, will be assessed in July and again in December as to 

whether they are practical parishioners. At that time, the school and church will make changes to tuition 

accordingly. Special circumstances involving new parish families and references from their former parish 

will be addressed on an individual basis. 

 

Tuition for Practicing Parishioners is $1,200 per family; $2,400 per family for cohort members (must bring a 

letter of good standing in their parish from their pastor); all others pay $4,100 per student.  The first payment of 

$600 ($1,200) is due August 15, 2014 and second payment on or before January 15, 2015.  Payments of $300 

are due on the first day of June, September, December, and March for those who prefer a quarterly plan. Those 

who chose to pay monthly are to make payments of $100 each month, beginning June 1, 2014 and the final $100 

is to be paid May 1, 2015. 

At time of enrollment for 2014-2015, a $100 per student (non-refundable) fee is to be paid.  There is also a 

technical fee of $25 per student. 
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